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FOREWORD

HOW IMPORTANT
IS THE 2022 SDG
GENDER INDEX?

Don’t we already know that things
have improved for girls and women
in recent decades, from increased
access to education and the growing
number of women in leadership
roles, to the strengthening of feminist
movements around the world?

Can this Index really tell us anything
we don’t already know about global
progress on gender equality? Is there
more to do, even after $40 billion was
pledged at the Generation Equality
Forum in Paris in June 202171

The answer to these questions is

a resounding yes. If we are to reach
the vision laid out in the Sustainable
Development Goals (SDGs) for people
and our planet, we must track progress
— or the lack of it — with a gender lens
across the whole of the 2030 Agenda.?
And we must use the resulting data to
drive accountability for gender equality
commitments. The SDG Gender

Index is the most comprehensive tool
available to do precisely that.

Yes, there has been some measurable
progress towards gender equality
since the 1995 World Conference on
Women in Beijing,® and yet none of us
lives in a country that has achieved the
full promise of equality envisioned in
the SDGs nor are most countries on

Even if most countries worldwide
seem to be making some advances
on gender equality, tools like the
SDG Gender Index are essential to
sound the alarm at the slow pace,
the limited scale and the profound
fragility of these advances. This is
vital as we navigate in light of global
shocks like the COVID-19 pandemic
and other ongoing and future crises
that we know will follow.

The Index has been developed by the
EM2030 partnership, which brings
together national, regional and global
leaders from feminist networks, civil
society, international development
and the private sector to connect
data and evidence with advocacy
and action on gender equality.

The partnership is driven by a shared
belief: that data can expose inequality
and injustice, motivate change and
drive accountability. The 2022 SDG
Gender Index is the result of years

of dialogue and learning across our
‘global to local’ partnership and
beyond.

The COVID-19 pandemic has
dominated our discussions and
thinking around the Index, even
though it is too soon to gauge its full
impact on girls and women, in all
their diversity, worldwide. One thing
is clear, however: the pandemic has
exposed and intensified the severe
and intersecting inequalities that
were already holding them back,
long before any of us had heard of
COVID-19. What matters now is what
we do next.

As well as illustrating the many
challenges, the Index has a positive
message: that rapid progress is
possible. The Index data, and the
clear policy recommendations we
have drawn from the Index findings
and our collective experience,

Sivananthi KV
Alison Holder, Thanenthiran,
Director, Equal Executive Director,

Measures 2030 ARROW

chart a course based on the vision
of EM2030: a just, peaceful and
sustainable world, where all girls and
women have equal power, voice,
opportunity and access to their
rights, in line with the SDGs.

Anita Zaidi,
President of the

Gender Equality Milena Paramo Bernal,
Division, Bill & Melinda Regional Coordinator,
Gates Foundation CLADEM

Memory Zonde-

Emily Courey Pryor,
Executive Director,
Data2X

Kachambwa, David McNair,
Executive Director,
FEMNET Policy, ONE Campaign

Executive Director Global

Stephen Omollo, CEO,
Plan International

N M

Neal Myrick, Kathleen A. Sherwin,
Global Head, Tableau
Foundation CEO, Women Deliver

Interim President and

BILL& MELINDA
(GATES foundation

track to achieve those goals by 2030. ™ PLAN ;l'i_'l; + . WOMEN
ableau
@ INTERNATIONAL +++ DELIVER
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With a third of countries either making no Tableau Foundation believes that data The 2022 SDG Gender Index is its most
progress on gender equality or moving in the can help shine a light on inequity in all inclusive and comprehensive one yet.
wrong direction, our Index shows the world forms. The new SDG Gender Index helps It pinpoints precisely what issues require
is off track on the SDGs. The seeds for the Despite nearly all countries in the world illuminate critical threats to achieving more targeted and immediate action,
fall-out from the COVID-19 pandemic were committing to bridge the gender equality gap, gender equality and the associated while underscoring how systemic gender
sown long before the virus started spreading: evidence shows that African women are still global goals. We must all work together inequalities continue to be, globally, as
millions of women were already dealing with under-represented in leadership positions, to achieve the 2030 agenda, and the SDG evidenced by the COVID-19 pandemic. For
a squeeze on household budgets, poor health from ministerial roles (just 26 per cent Gender Index can serve as a roadmap for Women Deliver, the Index is a vital tool that
care and evaporating social safety nets. But held by women) to parliaments (just 24 per how we get there without leaving women equips us with the data needed to progress,
the Index also shows that rapid change on cent). Countries in the region should learn and girls behind. secure, and safeguard girls’ and women’s
gender equality is possible and provides a from Rwanda’s transformative leadership rights - in all their intersecting identities —
“blueprint” for governments to help make which has the highest proportion of women Neal Myrick, within the SDGs and beyond.
that change happen. in parliament and cabinets, contributing Global Head of Tableau Foundation

) greatly towards passing progressive policies Kathleen A. Sherwin,
Alison Holder, and laws. We also need to address the data Interim President and CEO, Women Deliver

Director, Equal Measures 2030

gaps that exist, which can make women's
contributions to policy-making invisible
especially on issues to do with the Care

Economy.
With less than a decade left for Agenda 2030 Memory Zonde-Kachambwa, E _'-? =h Bt
the 2022 SD_G Gender Index comes at an Executive Director, FEMNET L AA ﬁ
opportune time! Data show that even before
COVID, progress was slow. The intra-regional
gaps on education and gender equality goals
in Asia are dramatic and alarming. It’s a call to
action for governments to prioritize investing This research shows just how far we are
in achieving gender equality! from the goal of gender equality. But what

gets measured gets managed - and this data
shows us who needs to invest more, and
where they should focus their energy. It’s
now up to governments, businesses and civil
society to take this data seriously and act.

Sivananthi KV Thanenthiran,
Executive Director, ARROW

David McNair, Executive Director

In every dimension of life, data is key to track Global Policy, ONE Campaign

progress and identify issues that backslid.
COVID-19 jeopardized what women in Latin
America and the Caribbean have achieved
with great effort. The Index provides a
baseline to monitor the impact of the
pandemic, especially on those issues where
negative trends are already apparent like
women’s participation in the labor market,
unpaid care work, and violence against
women, and to advocate for accelerated
action towards gender equality.

If we are to achieve gender equality and
the goals laid out in the SDGs, it’s vital we
are able to pinpoint the biggest challenges
facing girls and women across the globe,
and track progress. The SDG Gender Index
enables us to do this. It also warns us of how
fragile progress can be to shocks. To prevent
Milena Paramo Bernal, further regression, in an already grave
Regional Coordinator, CLADEM ' sjtuation, urgent ‘gender transformative’
action is needed now by the world’s leaders
to secure sustainable progress for girls’ and

women’s rights.
Stephen Omollo,
CEOQO, Plan International
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ANNEX 1

INDEX AND INDICATOR FRAMEWORK
'S06 | SOURGE

(Y/N), REF. NO.

1.1 Proportion of the population living below the national poverty line | yes, 1.2.1 | World Bank and OECD

1.2 Proportion of employed women living under the international ves, 1.1.1 International Labour
1 poverty line of $1.90 purchasing power parity (PPP) per day S Organization (ILO)
POVERTY |13 The extent to which laws afford women and men equal and Women, Business
. no
secure access to land use, control and ownership and the Law (WBL)

1.4 Proportion of women who report feeling comfortable with their

no Gally,
household income P

. . . . UN Food and Agriculture
2.1 Proportion of the population below minimum level of dietary yes, 2.1.1 Organization (FAO) via

energy consumption (per cent of population) World Bank

2 2.2 Food insecurity of women, based on the Food Insecurity

- FAO
NUTRITION | Experience Scae (FES) yes, 2.1.2

2.3 Prevalence of anaemia amongst non-pregnant women

,22.3 | WHO
(aged 15-49 years) s

2.4 Proportion of women who report having had enough money
to buy food that they or their family have needed in the past 12 no Gallup
months

3.1 Maternal mortality ratio (maternal deaths per 100,000 live births) | yes, 3.1.1 | WHO

3 3.2 Adolescent birth rate (births per 1,000 women aged 15-19 years) | yes, 3.7.2 | UNDP via World Bank

HERLTH | 3.3 Proportion of women of reproductive age (aged 15-49 years)

. . . . ) UN Population Division
who have had their need for family planning satisfied with modern yes, 3.7.1 (UNPD)
methods
34 Proportion of women who report they are satisfied with the o Gallup
quality of health-care in their area
4.1 Proportion of female students enrolled in primary education who no UNESCO
ll are over-age
EDUC ‘-\."0“ 0.2 Expected years of schooling for females no UNDP

4.3 Proportion of young women (aged 15-24 years) not in education, yes, 8.6.1 ILO
employment or training (NEET)

0.4 Proportion of women (aged 25+) with at least some secondary

L no UNDP
education

5.1 Proportion of women aged 15-19 years old who have been

: no OECD
5 married

GE“DEH 9.2 Proportion of women who report that, if in trouble, they have
EQUALITY | relatives or friends they can count on to help them whenever they no Gallup
need them
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INDICATOR

| SOG FRAMEWORK Jf pyqe |

INDICATOR
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(Y/N), REF. NO.

506 FRAMEWORK 'y pce

(Y/N), REF. NO.
) ) Center for Reproductive
9.3 The extent to which there are legal grounds for abortion no Rights
IPU via United Nations
5.4 Proportion of seats held by women in national parliament yes, 5.5.1 Statistics Division
(UNSD)
9.9 Proportion of ministerial/senior government positions held by women | no IPU via World Bank
WHO/UNICEF Joint
6.1 Proportion of population using at least basic drinking water es 6.1.1 Monitoring Programme
6 services peielo (JMP) for Water,
WﬂTEﬂ Sanitation and Hygiene
6.2 Proportion of population using at least basic sanitation services | yes 6.2.1 WHO/UNICEF JMP
6.3 Proportion of women who report being satisfied with the quality no Gallup
of water in the city or area where they live
7 7.1 Proportion of population with access to electricity yes, 7.1.1 World Bank
CLEAN 1.2 Proportion of population with primary reliance on clean fuels and yes, 7.1.2 WHO
ENERGY technology
13 Proportic?n of women who are satisfied with the quality of air no Gallup
where they live
) o World Economic Forum
8.1 Wage equality between women and men for similar work no (WEF)
8.2 Proportion of women recognized as ‘contributing family workers’ no ILO
(as a percentage of total employment for female employment)
8_ .8.3 Extent of freedom of association and collective bargaining rights yes, 8.8.2 ILO
won in law
8.4 Extent to which the country has laws mandating women's no WBL
workplace equality
.8.5 I.Dro.portion of women who hold a bank account at a financial ves, 8.10.2 | World Bank via UNSD
institution
9.1 Proportion of women who have made or received digital no World Bank
payments in the past year
9 9.2 Proportion of wqmen satisfied with the quality of roads in the city no Gallup
. or area where they live
|||||0\m'|'|0|| International
9.3 Proportion of women with access to internet service yes, 17.8.1 | Telecommunication
Union (ITU)
g.(l)lsli:;:'cc:rp]);)rtlon of women in science and technology research yes, 9.5.2 UNESCO

10.1 Palma inequality ratio (the share of income of the richest 10% of United Nations University
L . no
the population divided by the share of income of the poorest 40%) (UNU-WIDER)
10.2 Level of personal autonomy and individual rights and freedom o Freedom House
from discrimination
United Nations Treaty
10 10 . » ) ) ) Collection (UNTC),
. f3 Prpportlon of ratified human rights instruments regarding e ILO and International
INEQUALITIES | migration Organization for
Migration (IOM)
10..4 Extent to which women can openly discuss political issues in o V-DEM
private and in public spaces
International Lesbian,
105 Extent to which laws criminalize, protect or recognize sexual o Gay, Bisexual, Trans
orientation and same-sex conducts and Intersex Association
(ILGA)
11 Proportion of women who repgrt that they did not have enough yes, 9.4.1 i
money for adequate shelter/housing in past 12 months
“' o o ) International Energy
SUSTAINABLE 112 CO2 total emissions from fuel combustion in metric tons no Agency (IEA)
GITIES 1.3 Proportion of women who report they are satisfied with public yes, 11.1.1 Gallup
transport in their area o
T4 Proportion of the urban population living in slums no UNSD
81 . . . Women’s Environment
Extent ‘Fo V\{hICh the delegation representing the country at the 5 and Development
13 COP meseting is gender balanced Organization (WEDO)
GLIMATE | 132 Proportion of women who report they are satisfied with efforts to o Gallup
preserve the environment
Notre Dame Global
13.3 Level of climate vulnerability no Adaptation Index (ND-
GAIN Index)
16.1 Extent to which women have secure, equal and effective access no V-DEM
to justice
United Nations Office
16_ 16.2 Female victims of intentional homicide per 100,000 women yes, 16.1.1 | on Drugs and Crime
JUSTICE (UNODO
163 Propqr'uon of womgn aged 15Jf years who report that.they feel yes, 16.1.4 Gallup
safe walking alone at night in the city or area where they live
164 Extent to which a state is viewed as legitimate, open, and o Fund For Peace, Fragile
representative States (FS) Index
17.1 Military expenditure as a percentage of GDP no World Bank
17 172 Tax revenue as a percentage of GDP no World Bank
PARTNERSHIPS | 17.3 Extent to which a national budget is broken down by factors o International Budget
such as gender, age, income, or region Partnership (IBP)
174 Disaggregation of statistics no Open Data Watch
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ANNEX 2

MORE THAN JUST THE NUMBERS- —
ON BUILDING THE EM2030 SDG GENDER INDEX CAPTURING THE BIG PICTURE OF GLOBAL GENDER EQUALITY:

Based on a conversation between Albert Motivans
(EM2030’s Head of Data and Insights) and Angela
Hawke (Report Writer and Editor)

The construction of the Index is about far
more than the numbers. It is a complex
process that spans the selection and
engagement of potential partners,
consultations with stakeholders and experts,
the identification of relevant gender-related
indicators, and then the long and painstaking
task of finding data for most of the countries
in the world. Too often, the data do not exist
in a form that is current, disaggregated or
comparable. And very often, the data do not
exist at all. Spotting these gaps in the data,
and promising initiatives that still do not cover
many countries is, however, useful in itself.
The question then is how or if those gaps
can be filled and initiatives leveraged further.
Sometimes you have to find out what is
missing in order to go forward.

A good number of the gender-related
indicators in the Index are part of the ‘official’
SDG framework, where data quality is
maintained by data custodians at the global
level (like UN agencies). But far from taking
indicators ready-made 'off the shelf', EM2030
also creates indicators that are tailored
specifically to track gender equality. Working
with research and civil society partners,

we find promising and rigorous global data
collection efforts. We might find initiatives
which frame gender issues with strong
concepts and collect data but only for a small
group of countries. Where we find data at

the global level, we may need to develop

the 'scoring rubric' with the partner, test it
and, if that process succeeds, create a new
indicator. And we do that across the SDGs.

The aim is to augment the SDG indicators,
which rightly are chosen to capture
development outcomes. For example,

the SDGs aim to increase the proportion of
children who are not only in school, but who
are actually learning. This means setting

the bar for data at a higher level, because
simply counting the number of children in
school is not sufficient. This also makes

it harder to measure progress and means
that gender-specific indicators are very
spotty. However, our view is that we can’t
wait for the data gaps to be addressed. We
must also use the data we have, even if not
perfect because we simply cannot wait until
2030 to learn that countries are off-track on
gender equality. Where there are gaps in the
data, our quest is to find other indicators
that can still signal progress — or the lack of
it — even if, for example, progress related to
a legal framework may be a necessary but
not sufficient condition for achieving gender
equality.

The process can be intensive. The aim is also
to make the SDGs more ‘gender smart’. Many
of them make no mention of girls or women,
and we find, build and analyse the indicators
to fill that gap. We have to identify the relevant
specialist partners/data producers. We have
to work together to figure out what we are
going to look for, and then go and look for it.
We might find it, or we might not. If we do find
it, we have to test it, and see if the data are
out there. And then we have to do that across
every SDG. We do not always succeed: as
the Index shows, while there are a number

of indicators on gender and the environment
(including women'’s views on water and air
quality, the use of water and clean fuels

in households, women’s representation in
climate negotiations) we continue to search
for robust gender data on the SDGs related
specifically to the environment - (SDG 12 on
sustainable consumption and production,
SDG 14 on life below water and SDG 15 on
life on land.)

CONSTRUCTING THE SDG GENDER INDEX

Source: 2022 SDG Gender Index, Equal Measures 2030.

Further information about the methodology underlying the SDG Gender Index is available on EM2030’s
website at https://www.equalmeasures2030.org/.
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ANNEX 3

EARLY EVIDENGE ON THE IMPAGT
OF GOVID-19 ON GENDER EQUALITY

Access to sexual and
reproductive health services

° Rutgers/Young Lives Survey, Apr" 2021 :137 = |In 2021 5 in Asia and the PaC|f|C, men’s

= Online survey of 2,700 young people from
Ghana, Indonesia, Kenya, Nepal, Uganda
and Zimbabwe: one-third of young people
reported that they were not able to access
the family planning services they needed.

e Nair et al. study, September 2021:138

= A study across five States in India finds
significant increases in maternal health
complications and maternal mortality due
to sexual and reproductive health services
access during the pandemic: rates of
hospital admissions due to septic abortion

employment was projected to surpass its
pre-crisis level, while women’s was likely to
remain below its 2019 level.

® ECLAC brief, February 2021:40

= The pandemic will lead to a reduction in
women’s employment representing the loss
of at least ten years’ progress.

= 56.9 per cent of women in Latin America
and 54.3 per cent in the Caribbean work in
sectors that are expected to be hardest hit
in terms of jobs and incomes.

= Projections suggest that 11 million girls
might not return to school. Girls aged 12—
17 years are at particular risk of dropping
out of school in low- and lower-middle-
income countries.

= Two-thirds of low- and lower-middle-
income countries have cut their education
budgets since the onset of the COVID-19
pandemic; cuts that are likely to adversely
affect girls’ enrolment.

reported increased domestic violence
during the COVID-19 pandemic, and 51 per
cent reported increased sexual violence.

The digital divide
e UNICEF research, August 2020:4

= At least 463 million — or 31 per cent —
of schoolchildren worldwide cannot be
reached by the digital and broadcast

remote learning programmes that were

were 56 per cent higher than pre-pandemic
and there was a 23 per cent increase in
deaths due to maternal complications.

GBYV and links between GBV enacted to counter school closures during
' e e
and precarity/shocks e pandemic

e Oxfam, November 2021:143

Education and Iearning e GSMA report, June 2021:™47

Women in the labour force

e |LO policy brief, July 2021:13°

= Globally, between 2019 and 2020,
women’s employment declined by 4.2 per
cent, representing a drop of 54 million jobs,
while men’s employment declined by 3 per
cent, or 60 million jobs.

= [n 2021, women were still 25.4
percentage points less likely to be in
employment than men.

e Population Council, June 2021:'#

= Survey of nearly 4,000 adolescents living
in urban settlements and rural counties in
Kenya finds that 16 per cent of vulnerable
adolescent girls compared to 8 per cent of
adolescent boys did not return to school
when schools reopened in the country in
January 2021.

e UNESCO, March 2021:14

= At the peak of the pandemic in April
2020, schooling was disrupted for over 1.5
billion learners in more than 190 countries.

= Findings from ten countries show an
increase of between 25 and 111 per cent in
calls to domestic violence or GBV helplines
during the first months of the pandemic.

= Globally, only 0.0002 per cent of $26.7
trillion of pandemic response funding
opportunities was available to deal with
GB\/_144

¢ |IRC report, October 2020:4°

= Survey in 15 countries finds that 73 per
cent of refugee and displaced women

= Across low- and middle- income
countries, there are still 234 million fewer
women than men accessing mobile
internet.

= While COVID-19 restrictions and
lockdowns have increased the need for
connectivity, in some countries, there are
early signs that the pandemic may be
disproportionately and negatively impacting
women'’s handset ownership.
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ANNEX 4

THE TEN FASTEST-MOVING GOUNTRIES

FROM 2015 T0 2020 AND ISSUES
WHERE SGORES INCREASED THE MOST

m INDEX SCORE, CHANGE
AND GLOBAL RANKING

DRIVERS OF PROGRESS (GOAL AND ISSUE)

2015: 44

2020: 54

Score change: +9
2020 global rank: 117

SDG 6 Access to clean water

SDG 9 Women'’s use of digital banking; women's perceptions of road
quality

SDG 13 Women in climate change leadership; women's perceptions of
environmental policies

SDG 17 Disaggregated statistics

SAUDI
ARABIA

2015: 56

2020: 64

Score change: +9
2020 global rank: 92

SDG 1 Women’s perceptions of household income

SDG 6 Access to clean water; access to sanitation

SDG 7 Women'’s perceptions of air quality

SDG 8 Laws on workplace equality; women’s access to bank accounts
SDG 9 Women’s access to internet; women’s perceptions of road quality
SDG 13 Women in climate change leadership

SDG 16 Women's access to justice

SDG 17 Disaggregated statistics

2015: 67

2020: 74

Score change: +8
2020 global rank: 45

SDG 1 Women’s perceptions of household income
SDG 5 Women in parliament

SDG 8 Women'’s access to bank accounts

SDG 9 Women's use of digital banking

SDG 13 Women in climate change leadership

NEPAL

2015: 58

2020: 64

Score change: +7
2020 global rank: 94

SDG 1 Women'’s land rights

SDG 5 Women in parliament

SDG 6 Access to sanitation

SDG 8 Laws on workplace equality
SDG 17 Transparent national budgets

EGYPT

2015: 57

2020: 62

Score change: +6
2020 global rank: 96

SDG 5 Women in parliament; women in ministerial posts

SDG 8 Laws on workplace equality; women's access to bank accounts
SDG 9 Women's use of digital banking; women's access to internet
SDG 13 Women in climate change leadership

SDG 17 Disaggregated statistics

MOLDOVA

2015: 67

2020: 72

Score change: +5
2020 global rank: 52

SDG 5 Women in ministerial posts

SDG 8 Laws on workplace equality; women's access to bank accounts
SDG 9 Women's use of digital banking; women's perceptions

of road quality

SDG 13 Women in climate change leadership

SDG 16 Women'’s access to justice; female victims of homicide

TAJIKISTAN

2015: 61

2020: 66

Score change: +5
2020 global rank: 82

SDG 3 Women'’s perceptions of quality of health care
SDG 6 Women'’s perceptions of water quality

SDG 8 Women's access to bank accounts

SDG 9 Women's use of digital banking

SDG 16 Women's access to justice

| GOUNTRY | DRIVERS OF PROGRESS (GOAL AND ISSUE)

2015: 46

2020: 51

Score change: +5
2020 global rank: 122

SDG 6 Access to sanitation

SDG 8 Laws on workplace equality; women's access to bank accounts
SDG 9 Women's use of digital banking; women's access to internet
SDG 17 Disaggregated statistics

UNITED ARRB
EMIRATES

2015: 71

2020: 76

Score change: +5
2020 global rank: 42

SDG 5 Women in parliament

SDG 8 Laws on workplace equality

SDG 9 Women's use of digital banking

SDG 13 Women in climate change leadership

SENEGAL

2015: 50

2020: 55

Score change: +5
2020 global rank: 113

SDG 3 Access to family planning; women’s perceptions of quality of
health-care

SDG 8 Laws on workplace equality; women's access to bank accounts
SDG 9 Women's use of digital banking

SDG 13 Women in climate change leadership; women's perceptions of
environmental policies; climate vulnerability

SDG 17 Disaggregated statistics

Note: The difference in subtracting the 2020 score by the 2015 score

may not always equal the score change due to rounding.

Source: 2022 SDG Gender Index, Equal Measures 2030.
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